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Cindy Evans

Cindy Evans was staying at another homeless shelter but came to our Career Center to
take a Money Budgeting course in hopes of qualifying for a rapid rehousing program.
Because she was pregnant at the time, while on our campus she took special notice of our
Children’s Center. Cindy’s goal was to make sure she had a suitable place to stay when she
gave birth. She had a lot of decisions to make within the coming months and took time to
think about the possibility of becoming a resident of Our House. Unfortunately, she waited a
couple of days too long, and there was no longer a bed available...
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Yolanda Bell

Employment Coach AmeriCorps
Team Member Since: 2016
Hometown: Little Rock, AR

Yolanda received an AAS in Business Science from Pulaski Technical College and plans on
working towards a BA in Business Administration in the near future. She has spent the last 10
years in accounting, most recently as a Data Management Specialist for Goodwill Industry of
Arkansas where she she assisted clients in preparing for prospective careers. She came to Our
House through her interactions with the CAFSI program and decided to participate in a year of
national service as an AmeriCorps Employment Coach. Yolanda believes that the most rewarding
aspect of her job is seeing the progress of the clients she works with and seeing their hard work
pay off. Outside of Our House, she is a member of her church’s Young Adult Ministry.
“I’ve never been a stranger to working hard and improving my career goals. In the past few years, I
have experienced many adversities in my life that have hindered my success. But through it all, I
never gave up or lost faith. I vowed that I would never again be in the place that I could not take
care of my family. I first found out about Our House through the City of Little Rock, that had referred
me to the Reentry Program. The program staff introduced me to the AmeriCorps Employment
Coach position. Becoming a National Service Member as an employment coach at Our House not
only gives me the opportunity to service my family but people in need as well, like Cindy Evans.
Assisting her with her resume, letter of explanation, and job search gives me the satisfaction that I
am doing positive to help others. I’ve always had a desire to help people better themselves and
share the knowledge I’ve received through my own experience.”
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Job Training

Click here to learn more
about the Job Training
Program

Each week job skills classes are offered through our Job Training program.
The training program was designed to prepare people who are currently
homeless and have significant barriers to employment. Various topics are
discussed to help our trainees gain confidence and the skills they need to
successfully obtain and maintain a fulltime job. Topics range from interview
etiquette to being an asset, to conflict resolution. The classes are led by
volunteers from the community who bring their unique expertise in their field to
teach our trainees. For clients like Cindy, “Job Skills has taught me how to
pace myself and be patient. I’m learning how to budget my money too.”
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Cindy Evans
Click here to view more photos
of Cindy

Click here to learn more
about the Career Center

Once Cindy Evans had missed one chance to stay at Our House, she didn’t want to make
that mistake again. When the opportunity arose, she prepared herself and made a home
at Our House. She gave birth to a beautiful baby boy, Jackson, who attends Little
Learners in the Children’s Center. She currently participates in the Job Training program
where she is gaining skills as a housekeeper in the Career Center. She is able to work
around her school schedule at Pulaski Tech due to the flexible hours the Job Training
Program provides. She is also a client of the Reentry program, “I like that the reentry
program gives a lot of options because not a lot of places help people with felonies. They
will help find help with other legal stuff too, not just getting your record sealed.” With the
help of the Job Training program, the Reentry program, and Little Learners, she plans to
save as much money as she can. When asked what the future holds for her, she replied, “I
see myself getting a job in housekeeping, production, or assembly. I want to work for an
employer that will value me as an employee. When I get that, I’m going to save as much
as I can and find a place for me and Jackson.”
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Partner Appreciation

Click here to learn more
about eVersity

When Christopher Dickie, Director of Employer Relations and Community Outreach at
eVersity, witnessed the work of our Career Center, the amount of community support it
receives, the compassionate staff, and the residents who are fully engaged in the
program in hopes of turning their lives around, he was immediately impressed. Inspired to
further our mission to uplift and empower, he began volunteerteaching life and jobs skills
classes to clients.
“During the classes, I am continually humbled to see residents who are facing many
obstacles in their lives have a tremendous amount of hope for the future. They are all
capable of doing the necessary work, but only need help navigating the path to success.
My main goal is to show them an outline that produces real results toward their future
success. I encourage them to continue building a foundation for themselves while at Our
House. I hope to continue to provide job skills training, educational support, and serve as
a mentor who supports, sustains and encourages them along their future paths.”
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